
EFFORTS FOR SDGS BY MEIHOKU PVT. LTD.

17 GOALS TO CHANGE THE WORLD

The Sustainable Development Goals (SDGs) succeed the Millennium

Development Goals (MDGs) formulated in 2001, and was adopted at the united

nations summit in September 2015 on the 2030 agenda for Sustainable

Development. It is as international gold to aim for a sustainable and better world

by 2030. It consists of 17 goals and 169 target, and pledges to “leave on one

behind” on the earth. SDGs is a universal thing that not only developing countries

but also developed countries themselves working on.

(From the ministry of Foreign Affairs websites)

Meihoku Pvt. Ltd. will continue to aim to be a company that is needed for society 

because of the region. We will fulfill our responsibilities by actively working on 

“quality improvement and environmental protection” through our corporate activities, 

which is our management philosophy. Based on this, we will set a specific theme, 

support the SDGs effort, contribute to community through companies and activities, 

work ward the realization of a sustainable society.

What is SDGs?

Efforts for SDGs by Meihoku Pvt. Ltd.



Good health and well 
being

Clean Water and 
Sanitation

Decent Work and 
Economic Growth

Quality Education

Affordable and Clean 
Energy

Reduced Enequality

Sustainable Cities 
and Infrastructure

Climate Action

Partnership for the Goal

Responsible Consumption 
and Production 

Life in Land

Efforts to realize diverse work styles, create a
comfortable working environment for employees, and
carry out health examinations regardless of age,
disability, or other circumstances.

Through human resource development, skill training, and
recommendations for acquiring qualifications, we will
provide a rewarding workplace and work to create a
comfortable working environment.

Efforts to save water by using well water to promote
visualization of water reduction.

Through human resource development, skill training,
and recommendations for acquiring qualifications, we
will provide a rewarding workplace and work to create
a comfortable working environment.

Promotion of work style reform, improvement of paid leave
acquisition rate, reduction of overtime, order of childcare leave,
improvement of re-employed working environment after retirement,
and efforts to create a comfortable working environment where all
employees can enjoy and play an active role together increase.

An initiative to accept foreign technical intern trainees
and support the acquisition of skills.

We will strive to create a safe and secure town by concluding
cleaning activities and disaster prevention agreements,
centered on construction companies operating in 2 cities and
1 town, Kitanagoya City, Kiyosu City, and Toyoyama Town.

Properly dispose of waste based on the waste
management form (manifest).

We will actively work on the introduction of hybrid
vehicles, energy saving, LED certification, CO2
reduction, etc. thinking about contributing to the
earth and acting.

Efforts to make it paperless by promoting data
exchange by introducing it.

Donate 1-Million-yen worth of trout to Pokhara City,
Nepal to strengthen State support.


